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 Job Description 

 Department: 17 Slope Maintenance 

 Position Title: 290-120 Terrain Park Coordinator 
 Reports to:  Slope Maintenance Supervisor 

      Slope Maintenance Manager 

      VP Mountain Operations 

 

Position Summary: 
The Terrain Park Coordinator is a year-round position that is the lead person in the design, development, testing and 

maintenance of the terrain parks during the ski season, and performing slope, base area, parking lot and other maintenance 

duties in the off season.  This individual knows how to operate a snowcat and other heavy equipment.  The essential functions of 

this position include: 

 

1. Be an effective employee within the guidelines of department and company policies, procedures and values, in 

fulfillment of Monarch’s mission statement to “provide our guests with a quality, personalized mountain experience.” 

2. Work in conjunction with other employees and departments as part of the Monarch team. 

3. Responsible for designing the overall layout of the terrain parks, giving consideration to management and other valid 

input; and planning the actual buildout of the features and transitions. 

4. Execute the approved terrain park design plan, overseeing the Terrain Park staff in building and testing all features and 

transitions. 

5. Provide the manager with a daily report of what needs to be groomed that night, and any adjustments and fixes that 

need to be made to the terrain parks. 

6. Maintain features and transitions daily, which includes driving and providing snowcat assistance, raking, shoveling, 

shaping, and testing. 

7. Ensure terrain parks are ready for public use; close and open features based on relative safety and quality, 

communicating status changes with the appropriate departments. 

8. Communicate and provide information to employees and guests regarding the terrain parks, in a courteous and 

knowledgeable manner. 

9. Responsible for inspecting and operating the assigned machine, tools and equipment in accordance with machine 

manual recommendations and departmental procedures.   

10. Set up and maintain all signage, ropes and bamboo in the terrain parks, ensuring they are appropriately placed, neat, 

visible and secure. 

11. Stay in close communication with Ski Patrol to ensure the relative safety of terrain parks, and to address any concerns 

that may arise. 

12. Provide assistance to other departments in operating heavy equipment and supplying man power as directed. 

13. Assist Ski Patrol with incident investigations that occur within the terrain park. 

14. Maintain a daily history log and checklist as to what is done to each feature in the terrain parks. 

15. Maintain a neat and orderly appearance of the property. 

16. Maintain trails and roads removing rocks, saplings, trash, and blown down trees. 

17. Maintain and install erosion control features on trails, roads, parking lot, and around construction projects. 

18. Perform logging operations including falling, bucking, swamping, skidding, splitting, milling, and loading trucks. 

19. Load and unload trucks, getting supplies and equipment where they need to go. 

20. Other duties as assigned. 
 

Qualifications:  To perform this job successfully, an individual must be able to perform each essential function listed in this 

description satisfactorily, with or without a reasonable accommodation.  The requirements listed below are representative of the 

abilities, education and physical demands required to perform the essential functions of this position.  

Requirements Related to Knowledge, Skills & Abilities: 
1. Ability to ski/ride at an advanced level. 
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2. Ability to work well with guests and other employees 

3. Ability to speak clearly and pleasantly, and communicate in the English language. 

4. Ability to take direction and follow procedures. 

5. Ability to train others and give direction in a positive and non-condescending manner. 

6. Aware of surroundings and the ability to identify and respond quickly to situational needs. 

7. Good English reading and writing communication skills 

8. Some computer familiarity and the ability to learn additional computer skills. 

9. Ability to recognize and maintain confidentiality of sensitive materials and situations. 

10. A high awareness of liability and safety as it pertains to heavy equipment operations and employee or guest safety. 
 

Requirements Related to Education, Certifications & Experience: 
1. Colorado Driver’s License and good, company insurable driving record required. 

2. Experience riding terrain parks, and a familiarity with various features. 

3. High School diploma or GED required; a college degree in recreation, administration or related field preferred. 

4. Experience operating a snowcat, heavy equipment and related machinery required. 

5. Experience operating a chainsaw and other power/hand tools required. 

6. Construction experience/knowledge preferred. 
 

Requirements Related to Working Conditions & Physical Demands:   
1. Requires the ability to work any day of the week, Saturday through Friday and holidays, and overtime if necessary, as 

agreed upon by your superior. 

2. Requires working at high elevation (over 10,000’), and with extended exposure to adverse weather conditions, such as 

severe cold, heavy snowfall, strong winds, rain and intense sun. 

3. Must be able to stop, turn, change directions suddenly, adapt to uneven, varying expert terrain, and move in both 

directions on skis or snowboard carrying up to 30 lbs. 

4. Requires driving heavy equipment and walking on uneven, slippery surfaces and steep mountain terrain in all weather 

conditions. 

5. Requires ability to lift moderate to heavy (90 lbs.) loads. 

6. Requires stretching, bending, shoveling, and visual acuity in low and high lighting. 

7. Must be able to work on ladders and at heights 
8. Must be able to work in trenches and ditches 
9. Must be able to work with straw and other agriculture products 
10. Travel may be required, to conferences, seminars and workshops. 

11. Must be at least 21 years of age. 
 


